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OPB Seeks Payroll Accountant

OPB seeks a skilled professional who thrives in a fast-paced work environment with multiple
priorities fo join our Finance team. The Payroll Accountant is responsible for processing payroll and
accounts receivable, and preparation of related jounal entries and account reconciliations. For more
information and to apply, go to: hitp:/fwww.opb.orgfabout/careers/. ‘OPB Is an Equal Opportunity
Employer.

Changes for messaging group members

We'va updated the rules for messaging the Oulof
Network members in your Groups to prevent
abuse, To read more abouthow we've improved
Groups, visit our Help Center.

Your group contribution level

Start by commenling in a discussion. Group
parficipants get 4x the number of profile views.
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What's new at Mercer

‘ Mercer Canada

|
linkedin.com + Mercer Canada is a globat consulling leader in talent, |
health, retirement, and investments, We help clients across Canada and... i
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A Secret That HR May I\_[ot Keep
|
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A Secret That H.R. May Not Keep

nyfimes.com « Readess ask whether conversatiens with human resources
professionals are kept confidential and how much notice is best when yo...

5 days ago

Don Bower

No Conversation with H.R. Is "confidential”, no matter what they telf you!

H.R. works for the company, not you. And as such, they are obligated to keep management
infarmed of any issue that will affect the company.
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