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This Statement and its accompanying attachments, exhibits, and data were 

prepared and are submitted in response to the Federal Communications Commission’s 
letter dated June 13, 2019, notifying Bristol Broadcasting Company, Inc., that its station 
WDDJ(FM) (Facility ID number: 54719) was randomly selected for an audit of its Equal 
Employment Opportunity program. A copy of the Commission’s audit notification letter 
is attached hereto as Exhibit A. 

 
WDDJ(FM) shares offices and studios with eight other commonly owned stations 

that collectively make up Bristol Broadcasting Company’s Paducah Station Employment 
Unit (the “SEU” or “Station Employment Unit”). Therefore, the data compiled for this 
Statement was collected from the Station Employment Unit comprised of Stations 
WDDJ(FM), WKYQ(FM), WKYX(AM), WPAD(AM), WNGO(AM), WLLE(FM), 
WKYX-FM, WZYK(FM), and WDXR(AM).  

 
The SEU employs more than five full-time employees and is required to have an 

EEO Recruitment Program. Thus, a full response is hereby given to Item 3, Audit Data 
Requested, in the Commission’s letter.    

 
Each of the audit data requests in the Commission’s letter is set forth below and, 

immediately thereafter the response by Bristol Broadcasting Company, Inc., is provided: 
 
Audit Data Requested 3(a):  Copies of the Unit’s two most recent EEO public file 
reports, described in Section 73.2080(c)(6). For any stations in the Unit that have 
websites, provide each web address. If the Unit’s most recent EEO public file report is 
not posted on each of these websites, indicate each relevant website and provide an 
explanation of why the report is not posted, as required by Section 73.2080(c)(6). In 
accordance with Section 73.2080(c)(5)(vi), provide the date of each full-time hire listed 
in each report provided. If the Unit does not have its own website, but its corporate site 
contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO public 
file report must be linked to either the Unit’s site or the general corporate site, pursuant 
to Section 73.2080(c)(6). 
 

It is noted that the Paducah radio market (which includes Metropolis and 
Golconda in Illinois and Paducah, Mayfield and Clinton in Kentucky) straddles the 
Kentucky-Illinois state line. Stations WDDJ(FM), WKYQ(FM), WKYX(AM), 
WPAD(AM), WNGO(AM), WLLE(FM), WZYK(FM), and WDXR(AM) are all licensed 
to communities in Kentucky while WKYX-FM is licensed to a community in Illinois. As 
is permitted by the Commission for station employment units including stations licensed 
to communities in more than one state, the EEO Annual Public File Reports for the 
stations in the Paducah Station Employment Unit are filed each year on the anniversary 
of the license renewal filing date for the Kentucky stations (which is April 1st). Thus, the 
EEO Annual Public File Report for WDDJ(FM) is placed in the Station’s Public File and 
is posted on the station’s website on April 1st each year.  
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A copy of the 2018 Annual EEO Public File Report covering the period from  
April 1, 2017, to March 31, 2018, for WDDJ(FM) and stations WKYQ(FM), 
WKYX(AM), WPAD(AM), WNGO(AM), WLLE(FM), WKYX-FM, WZYK(FM), and 
WDXR(AM), which collectively comprise Bristol Broadcasting Company’s Paducah 
Station Employment Unit, is submitted herewith as Exhibit B. 
 
 A copy of the 2019 Annual EEO Public File Report for the Station Employment 
Unit, covering the period from April 1, 2018 to March 31, 2019 is attached as Exhibit C. 
 
 A copy of the most recent Annual EEO Public File Report for the SEU is posted 
on the Bristol Broadcasting Company corporate website and is hyperlinked from the 
website for WDDJ(FM) and from the websites for each of the other stations in the SEU 
(except stations which have no websites) as is required by 47 C.F.R. § 73.2080(c)(6). The 
most recent public file report can be accessed on the Bristol Broadcasting Company 
corporate website via a link on the “Home Page” of each station’s website. The web 
addresses for the WDDJ(FM) station website and the websites for the other stations in the 
Paducah SEU are: 
 
 Station     Website Address 
 WDDJ(FM)    http://www.electric969.com 
 WKYQ(FM)    http://www.wkyq.com 
 WKYX(AM)    (No current website/Site under construction) 

WNGO(AM)    (No current website/Site under construction) 
WKYX-FM    (No current website/Site under construction) 
WLLE(FM)    http://willieradio.com 
WZYK(FM)    http://www.947themix.com/ 
WDXR(AM)    http://1025wdxr.com 
WPAD(AM)    http://995thefanpaducah.com 

 
In accordance with Section 73.2080(c)(5)(vi), the date of each full-time hire listed 

in each report is provided below: 
 
2018 Report  Position Filled    Hire Date 

Sales Representative   May 15, 2017 
Sales Representative   August 15, 2017  
Air Personality   October 2, 2017 
Sales Representative   October 3, 2017  
News Reporter   February 12, 2018 

 
2019 Report   Position Filled    Hire Date 

Accounting Clerk   April 23, 2018   
Sales Representative   April 30, 2018    
Sales Representative   August 20, 2018 
Sales Representative   October 29, 2018  
Sales Representative   December 28, 2018 
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Audit Data Requested 3(b):  For each Unit full-time position filled during the period 
covered by the above EEO public file reports…dated copies of all advertisements, 
bulletins, letters, faxes, e-mails, or other communications announcing the position, as 
described in Section 73.2080(c)(5)(iii). However, to reduce your burden of responding to 
this audit, if you have sent a job notice to multiple sources, you may send us only one 
copy of each such notice, along with a list of the sources to which you have sent the 
notice. In addition, indicate in your response whether you retain copies of all notices sent 
to all sources used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired 
multiple times, you may send us one log sheet indicating when the ad aired and tell us the 
other times it aired instead of providing multiple log sheets. Also, tell us whether you 
have retained all the log sheets for each time the ad aired. ... Include, however, copies of 
all job announcements sent to any organization (identified separately from other sources) 
that has notified the Unit that it wants to be notified of Unit job openings, as described in 
Section 73.2080(c)(1)(ii). 
 
 Copies of the advertisements, bulletins, letters, and other communications 
announcing each of the full-time positions that were filled during the applicable periods 
covered by the SEU’s 2018 and 2019 Annual EEO Public File Reports are include 
herewith as Exhibit D. The copies of the notices are sorted by vacancy and the dates of 
each posting or notice are supplied. Announcements sent to organizations that have 
notified the SEU that they want to be notified of job vacancies at the SEU are included 
and identified separately.  
 
Audit Data Requested 3(c):  In accordance with Section 73.2080(c)(5)(v), the total 
number of interviewees for each vacancy and the referral source for each interviewee for 
all full-time Unit vacancies filled during the period covered by the above-noted EEO 
public file reports. 
 
 Charts showing the total number of interviewees for each full-time vacancy and 
the referral source for the interviewees for each of the full-time vacancies filled during 
the applicable periods of the 2018 and 2019 Annual EEO Public File Reports for the 
Station Employment Unit are included below:  
 

2018 EEO Annual Public File Report 
Total Number Interviewees by Source for Each Vacancy 

Full-Time Position  Recruitment Sources of Interviewees Total Referred by Source 

Sales Representative 1 
Indeed.com 
Word of Mouth (Walk-in Applicant) 
Job Fair(s) 

5 
1 
1 

 
1  Two Sales Representative positions were filled during this same recruitment period and using the same pool of 
applicants. Data from both vacancies was tabulated and shown together. 
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SEU Stations’ Websites 1 

Sales Representative 1 (See above) (See above) 
Air Personality 

AllAccess.com 
SEU Stations’ Office Bulletin Boards 

1 
2 

Sales Representative 
Indeed.com 
Word of Mouth (Walk-in Applicant) 

4 
2 

News Reporter 
SEU Stations’ Websites 
SEU Stations’ Office Bulletin Boards 

2 
5 

 
 
 

  
Total Interviewees 24  

  
 

 

2019 EEO Annual Public File Report 
 Total Number Interviewees by Source for Each Vacancy 

 

Full-Time Position  Recruitment Sources of Interviewees Total Referred by Source 
Accounting Clerk  

Indeed.com 
SEU Stations’ Office Bulletin Boards 

4 
1 

Sales Representative  
Indeed.com 
Word of Mouth (Walk-in Applicant) 
Job Fair(s) 

2 
1 
1 

Sales Representative 

Indeed.com 
Word of Mouth (Walk-in Applicant) 
Linked In 
Facebook  

4 
3 
1 
1 

Sales Representative 
Indeed.com 
Word of Mouth (Walk-in Applicant) 

3 
1 

Sales Representative 
Facebook 
Word of Mouth (Walk-in Applicant) 

4 
1 

 
  

Total Interviewees 27 
 

 
 
Audit Data Requested 3(d):  Documentation of Unit recruitment initiatives described in 
Section 73.2080(c)(2) during the periods covered by the above-noted EEO public file 
reports, such as participation at job fairs, mentoring programs, and training for staff. 
Specify the Unit personnel involved in each such recruitment initiative. Also, provide the 
total number of full-time employees of the Unit and state whether the population of the 
market in which any station included in the Unit operates is 250,000 or more. Based 
upon these two factors, determine and state whether the Unit is required to perform two 
or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2) and 
(e)(3). If you have performed more than four initiatives, you may provide documentation 
for only four and summarize the rest instead of providing documentation for all of them. 
If we believe any of the initiatives you have documented are inadequate, we may ask for 
more information, but documentation for four is all we need at this time. 
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During the periods covered under WDDJ(FM)’s 2018 and 2019 Annual EEO 
Public File Reports, Bristol Broadcasting Company undertook several Supplemental 
Outreach Initiatives for the SEU including involvement in career fairs, participation in 
career workshops, and the establishment of internship programs. Documentation of these 
recruitment initiatives specifying the station personnel involved in each is included 
below. 

 
Bristol Broadcasting Company’s Paducah Station Employment Unit had 54 total 

(34 full-time and 20 part-time) employees as of July 21, 2019 (the ending date of a recent 
payroll period). This total also approximates the SEU’s average number of full-time 
employees during the periods covered by the 2018 and 2019 Annual EEO Public File 
Reports. The market in which the stations of the Paducah SEU operate is not rated a 
Nielsen rated market, therefore the population of the market of the SEU was estimated by 
combining the populations of the three micropolitan statistical areas in the service areas 
of the stations of the SEU. One or more of the stations in the Paducah SEU serve all or 
portions of the following micropolitan statistical areas as defined by the Office of 
Management and Budget: 
 
  Micropolitan Statistical Area  Population 
  Paducah, KY-IL   98,762 
  Mayfield, KY    37,121 
  Murray, KY    37,191 
  Combined MSA’s   173,074  
 
Based on a market population of 173,074 (fewer than 250,000) and 34 full-time 
employees (more than 10), Bristol Broadcasting Company believes that its Paducah SEU 
is responsible for completing a minimum of two supplemental EEO initiatives as 
described in § 73.2080(c)(2) during each two year period.  
 

Supplemental Outreach Initiatives completed by the SEU during the two-year period 
covered by the attached EEO Annual Public File Reports (for 2018 and 2019) including 
the following: 
 

 McCracken County High School College/Career Fair  On March 30, 2017, the 
Paducah SEU participated in the McCracken County High School College/Career 
Fair on the campus of McCracken County High School. SEU Program Director 
Steve Schwetman manned a booth and handed out pre-printed brochures about 
employment opportunities in radio broadcasting and with Bristol Broadcasting 
Company. The event was open to all freshmen, sophomores, juniors, and seniors 
at the high school. Schwetman also discussed internship opportunities with the 
Paducah SEU with anyone who was interested. He also answered any questions 
posed by the students about the broadcasting industry and career opportunities.  
He also emphasized the Paducah SEU’s equal employment policies. 
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 Murray State University Fall Career Fair  The Paducah SEU participated in 
the Murray State University Fall Career Fair on October 10, 2017. SEU Program 
Director Jeff Lawrence manned a booth and handed out pre-printed brochures 
about employment opportunities in radio broadcasting and with Bristol 
Broadcasting Company. Current openings as well as internship opportunities with 
the Paducah SEU were also advertised at the career fair, and applications from 
interested persons were taken. Lawrence answered any questions posed by those 
attending. Persons interested in a career in radio advertising sales were invited to 
take an online quiz designed to help ascertain one’s aptitude for selling.  
 

 SCC Annual Job Fair  The Paducah SEU participated in the SCC Annual Job 
Fair at Shawnee Community College 
Career Services Center on March 23, 
2018. The event was open to the 
public. Shane Parker manned a 
booth for the Paducah SEU at the 
event and handed out pre-printed 
brochures about employment 
opportunities in radio broadcasting 
and with Bristol Broadcasting 
Company. Current openings and 
internship opportunities with the 
Paducah SEU were also advertised 
at the career fair, and applications 
from interested persons were taken. 
Parker answered questions posed by 
those attending. 

 
 Murray State University Spring Career Fair  The Paducah SEU participated in 

the Murray State University Spring Career Fair on March 6, 2018. SEV Program 
Director Jeff Lawrence manned a booth and handed out pre-printed brochures 
about employment opportunities in radio broadcasting and with Bristol 
Broadcasting Company. Current openings as well as internship opportunities with 
the Paducah SEU were also advertised at the career fair, and applications from 
interested persons were taken. Lawrence answered any questions posed by those 
attending. Persons interested in a career in radio advertising sales were invited to 
take an online quiz designed to help ascertain one’s aptitude for selling.  

 

 Internship – Murray State University  The Paducah SEU established an 
internship with a student from Murray State University that ran September 2018 
through December 2018. The intern observed the staff of the SEU stations as they 
performed their regular duties. He also was given hands-on training in the 
operation of some of the station equipment and “shadowed” employees in several 
daily tasks. Members of management also discussed career opportunities in 
broadcasting and Bristol’s EEO policy with the intern. 
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 Murray State Advertising Class  Paducah SEU General Manager Jamie Futrell 

gave a recruitment lecture at Murray State University on November 1, 2018.  He 

spoke to the students in Dr. Bob Valentine’s Advertising Media Sales class.  
During the lecture, Futrell described the position of radio account executive in 
detail as well touching on on-air and news positions.  He discussed current 
openings as well as internship opportunities with the Paducah SEU.  Futrell also 
answered questions posed by the students  
 

 Murray State University Fall Career Fair  The Paducah SEU participated in 
the Murray State University Spring Career Fair on March 5, 2019. General 

Manager Jamie Futrell 
and Digital Promotions 
Director Karie Thornton 
manned a booth and 
handed out pre-printed 
brochures about 
employment 
opportunities in radio 
broadcasting and with 
Bristol Broadcasting 
Company. Current 
openings and internship 
opportunities with the 
Paducah SEU were also 
advertised at the career 
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fair, and applications from interested persons were taken. Futrell and Thornton 
answered any questions posed by those attending.  

 
 Shawnee Community College Annual Job Fair  Members of the Paducah SEU 

participated in the Shawnee Community College Career Services Center Annual 
Job Fair on March 20, 2019. This job fair event was open to the public. Shane 
Parker from the Paducah SEU manned a booth and handed out pre-printed 
brochures about employment opportunities in radio broadcasting and with Bristol 
Broadcasting Company. Current openings and internship opportunities with the 
Paducah SEU were posted at the career fair, and applications from interested 
persons were taken. Parker answered all questions posed by those attending. 
 

 McCracken County High School College/Career Fair  On March 29, 2019, the 
Paducah SEU was represented at the McCracken County High School 
College/Career Fair.  A. J. Martin, SEU Promotions Director, attended the event 
which was open to all freshmen, sophomores, juniors, and seniors at the high 
school.  Martin manned a booth and handed out pre-printed brochures about 
employment opportunities in radio broadcasting and with Bristol Broadcasting 
Company. Current internship opportunities with the Paducah SEU were also 
advertised at the event. SEU General Manager Jamie Futrell also attended the 
event. Futrell and Martin engaged with students about the broadcast industry and 
answered questions about career opportunities with Bristol Broadcasting 
Company.   
 

Management of the SEU believes that the listing above demonstrates that more than the 
two required Supplemental Outreach Initiatives was completed. 
 
Audit Data Requested 3(e):  Disclose any pending or resolved complaints involving the 
Station filed during the Station’s current license term before any body having competent 
jurisdiction under federal, state, territorial or local law, alleging unlawful discrimination 
in the employment practices of the Unit on the basis of race, color, religion, national 
origin, or sex. For each such complaint, provide: (1) a brief description of the allegations 
and issues involved; (2) the names of the complainant and other persons involved; (3) the 
date the complaint was filed; (4) the court or agency before which it is pending or by 
which it was resolved; (5) the file or case number; and (6) the disposition and date 
thereof or current status.  
 
 There have been no complaints alleging unlawful discrimination in the 
employment practices of the Station Employment Unit on the basis of race, color, 
religion, national origin or sex during the current license term of Station WDDJ(FM). 
 

Audit Data Requested 3(f): In accordance with Section 73.2080(b), from the 
first day of the Station’s current license term (or the date the licensee became the owner, 
if after that date) until the date of this letter, describe the responsibilities of each level of 
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Unit management responsible for implementing Unit EEO policies and describe how the 
Unit has informed employees and job applicants of its EEO policies and program. 
 
 In accordance with the Federal Communications Commission’s 2002 EEO Rule, 
Bristol Broadcasting Company has adopted an Equal Employment Opportunity Policy 
and Program. This EEO Policy and Program requires the management employees of the 
stations of the SEU to maintain and carry out a positive continuing program of specific 
practices designed to provide equal employment opportunity to all qualified individuals 
without regard to their race, color, national origin, religion, or gender in all personnel 
actions including recruitment, evaluation, selection, promotion, compensation, training, 
and termination. This program requires an aggressive effort to disseminate information 
concerning any full-time vacancy to the SEU’s community as a whole and provides a 
plan for notification of each full-time vacancy to any organization that distributes 
information about employment opportunities to job seekers or refers job seekers to 
employers, upon request by such organization.  
 

The General Manager of the stations in the Paducah Station Employment Unit has 
overall responsibility for implementing and enforcing the EEO Policy and Program and is 
responsible for the day-to-day administration of the program. It is the responsibility of all 
persons making employment decisions with respect to the recruitment, evaluation, 
selection, promotion, compensation, training, and termination of employees to ensure that 
the policy and program is adhered to and that no person is discriminated against in 
employment because of race, color, religion, national origin, or gender. 

 
The General Manager has explained and discussed the Policy and Program with 

each person directly involved in making employment decisions with respect to the 
recruitment, evaluation, selection, promotion, compensation, training, and termination of 
employees. Each such person was asked to read and fully understand the EEO Policy and 
Program and to, at all times, take care to see that the procedures outlined in the EEO 
Policy and Program are strictly adhered to in all personnel actions.   
 
 It is Bristol Broadcasting Company’s general practice to include a statement in all 
advertisements about job vacancies notifying potential applicants that Bristol 
Broadcasting Company is an equal opportunity employer. The SEU’s application for 
employment forms include a statement that Bristol Broadcasting Company is an equal 
opportunity employer and the following notice: 
 

Notice: Applicants are hereby notified that discrimination on the basis of race, 
color, national origin, religion, or gender is unlawful and is prohibited and that 
any person who believes that he or she has been the victim of such unlawful 
discrimination may notify the appropriate local, state or federal agency. 

 
A similar notice is posted on the Bristol Broadcasting Company corporate website 
“Employment” page which is hyperlinked to the website of each of the stations in the 
SEU. Notices are prominently and permanently posted on bulletin boards in areas open to 
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and frequented by all employees and guests in the offices of the Paducah Station 
Employment Unit informing employees and prospective employees of Bristol 
Broadcasting Company’s Equal Employment Opportunity Policy and advising employees 
and prospective employees that they may communicate directly with the General 
Manager about any questions or comments regarding the EEO policies or practices of the 
company.  
 
 When any job action involving recruitment, evaluation, selection, promotion, 
compensation, training, or termination of employee(s) is contemplated, it is the 
responsibility of the manager or supervisor most directly involved to discuss the planned 
action with the General Manager. An evaluation is made to ensure that the contemplated 
action is in accord with the EEO Policy and Program and with the rules of the 
Commission.  
 

When a job vacancy occurs at any of the stations in the SEU, an administrative 
assistant to the General Manager posts notices on bulletin boards at the offices of the 
SEU, prepares and mails letters to the SEU’s recruitment sources and to organizations 
that have requested notice of vacancies, causes notice of the vacancy to be posted on the 
websites of all the stations in the SEU, and sends (or posts) notice of the vacancy to other 
entities or publications as is deemed beneficial in securing qualified applicants for the 
type of vacancy involved. The administrative assistant to the General Manager saves and 
files copies of each of these notices and postings. 

 
Each supervisor or manager who interviews applicants for any full-time vacancy 

keeps a log showing the total number of interviewees for each vacancy and the referral 
source for each interviewee. At the close of each recruitment period, this data is filed and 
is later furnished to the Corporate Human Resources Director for compilation during the 
preparation of the Annual EEO Public File Reports. 

 
The General Manager or other delegated SEU management personnel 

communicate with local colleges, organizations, and other entities to schedule 
participation by the SEU in programs, events, job fairs, career days, or other similar 
activities and to establish internships for persons interested in a career in the broadcasting 
industry. The General Manager seeks and arranges for the participation by management 
persons in career days, job fairs, internships and similar activities.  

 
Each year, the Corporate Human Resources Director, working with the General 

Manager and other management personnel, prepares the Annual EEO Public File Report 
for the Station Employment Unit. A copy of the Report is placed in each station’s Public 
File and is posted on the Bristol Broadcasting Company corporate website which is 
hyperlinked to the website of each of the stations in the SEU.    
 
Audit Data Requested 3(g):  In accordance with Section 73.2080(c)(3), from the first 
day of the Station’s current license term (or the date the licensee became the owner, if 
after that date) until the date of this letter, describe the Unit’s efforts to analyze its EEO 
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recruitment program to ensure that it is effective and to address any problems found as a 
result of such analysis. 
 
 Each year during the process of preparing the Annual EEO Public File Report for 
the SEU, an analysis is made of the effectiveness of the EEO recruitment program. This 
analysis includes a review of the responses received from each recruitment source for 
each full-time position. Management of the SEU also reviews the total recruitment effort 
to determine if notice of each job opening was disseminated widely and to ascertain if 
any qualified candidate would have had reasonable opportunity to learn of such job 
opening. As part of this analysis, the list of Specialized Recruitment Sources is examined 
to ensure that it is amply broad and varied with entities from various community sectors 
included. Entities that have ceased to operate or that have proven to be non-productive 
may be removed from the list and, when identified, new entities are added to the list. The 
annual review also checks to be sure notices are circulated giving organizations that 
regularly help job seekers information on how to have their names added to the list of 
entities that get notice of any job openings at the SEU.  
 
 At the completion of any job opening recruitment period, management of the SEU 
reviews the applicant responses received noting which recruitment sources are most 
productive and which recruitment sources work best for different job positions. This 
collected information is retained for use during the annual analysis of the efficiency of 
the SEU EEO recruitment efforts.  
 
 Any deficiencies that are discovered in either the on-going reviews or in the 
annual program analysis are corrected. When ways to improve the recruitment efforts are 
identified those improvements are implemented.  
 
 After the annual reviews, Bristol Broadcasting Company believed that its EEO 
recruitment program has been effective in widely disseminating notice of vacancies at the 
Paducah SEU and that any interested person in the community would have had 
reasonable opportunity to learn about any job opening for which he/she was qualified.  
 

Bristol Broadcasting Company will continue to send notices of job vacancies to its 
list of Specialized Recruitment Sources and Organizations Requesting Notice, to post 
notices on the SEU Stations websites and on bulletin boards in the offices of the SEU, to 
air notices on the stations of the SEU, to post notices on broadcast industry websites, to 
place help wanted advertisements in the local newspaper, and encourage word-of-mouth 
propagation to achieve wide dissemination of all full-time job openings. 

 
Audit Data Requested 3(h):  In accordance with Section 73.2080(c)(4), from the first 
day of the Station’s current license term (or the date the licensee became the owner, if 
after that date) until the date of this letter, describe the Unit’s efforts to analyze 
periodically its measures taken to examine pay, benefits, seniority practices, promotions, 
and selection techniques and tests to ensure that they provide equal opportunity and do 
not have a discriminatory effect. If the Unit has one or more union agreements, describe 
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how the Unit cooperates with each union to ensure EEO policies are followed for the 
Unit’s union-member employees and job applicants. 
 
 Each year, commencing before the current license term of WDDJ(FM) and 
continuing throughout the license term, Bristol Broadcasting Company engages the 
services of an outside legal firm specializing in labor practices and human relations to 
audit all pay, benefits, seniority practices, promotions, and selection techniques of the 
company, including the Paducah SEU, to determine if there are any non-compliance 
issues with any laws, rules, or regulations (federal, state, and local). After the firms 
review, the Bristol Broadcasting Company Corporate General Manager and Corporate 
Controller meet with representative(s) of the firm to review their findings and to discuss 
the implementing of their recommendations (if any). 
 
 After the review by the outside legal consulting firm, the Corporate General 
Manager and the SEU General Manager and other management personnel make a yearly 
review of the pay, benefits, seniority practices, promotions, and selection techniques of 
the SEU to ensure conformity with the EEO Policy and Program and compliance with the 
Commission’s 2002 EEO Rule. As part of this yearly review, the performance and pay 
for each full-time and permanent part-time employee is reviewed by the General Manager 
and the supervisor or manager directly responsible for the employee to verify continued 
conformity with the EEO Policy and Program.  
 
 Upon any job vacancy or opportunity for promotion of an employee, an 
evaluation is made by the General Manager (with assistance from the supervisor or 
manager most directly responsible for the position) in consultation with the Corporate 
General Manager to ensure that the notice and recruitment requirements of the EEO 
Policy and Program are met and that the contemplated actions do not have a 
discriminatory effect.  
 
 At any time an unusual or unique personnel issue arises, or when some out of the 
ordinary personnel action is contemplated, the outside legal consulting firm is contacted 
to discuss the relevant issues and to ensure that all actions taken by the management of 
the SEU comport with all laws, rules, regulations, company policies, and the EEO Policy 
and Program. 
 
 None of the stations in the SEU have a union agreement therefore no response in 
this regard is required. 
 
Audit Data Requested 3(i): If your entity is a religious broadcaster and any of its 
full-time employees are subject to a religious qualification as described in Section 
73.2080(a) of the rules, so indicate in your response to this letter and provide data as 
applicable to the Unit’s EEO program. For example, for full-time hires subject to a 
religious qualification, only a record of the hire listed by job title and date filled, the 
recruitment sources used for the opening, and the source of the hiree must be provided. 
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This is not applicable to WDDJ(FM). Bristol Broadcasting Company, Inc., is not 
a religious broadcaster. 

Time Brokerage 4(a)(b):  There are no time brokerage agreements nor any limited 
management agreements with respect to WDDJ(FM) nor with respect to any of the other 
stations in the Paducah SEU, thus no response is required to Item 4, Time Brokerage, in 
the Commission’s letter.  

CERTIFICATION 

The information in this Statement and its accompanying attachments are true and 
accurate to the best of my knowledge, information, and belief. Executed this 29th day of 
July 2019, under penalty of perjury. 

BRISTOL BROADCASTING COMPANY, INC. 
Licensee of Station WDDJ(FM) 

By:  _____________________________________ 
Roger Bouldin, Its Secretary and General Manager 

Contact Information
Roger Bouldin
roger@wxbq.com
901 East Valley Drive
Bristol, Virginia 24201
Telephone: 423-794-0857
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Bristol Broadcasting Company, Inc. 
Stations WKYQ(FM), WDDJ(FM), WKYX(AM), WPAD(AM),  

WNGO(AM), WLLE(FM), WKYX-FM, WZYK(FM), and WDXR(AM) 
Comprising the Paducah Station Employment Unit 

Annual EEO Public File Report 
For the period of April 1, 2017 – March 31, 2018 

 
 
The purpose of this Equal Employment Opportunity Public File Report (“Report”) is to comply 
with the Federal Communications Commission’s 2002 EEO Rule – 47 C.F.R. Section 
73.2080(c)(6). This Report has been prepared on behalf of the Station Employment Unit (“SEU” 
or “Paducah SEU”) that is comprised of the above captioned stations (all licensed to Bristol 
Broadcasting Company, Inc.) and has been placed in the Public Inspection Files of these 
stations and posted on their websites as required.1 
 
The information contained in this Report covers the time period beginning on April 1, 2017, and 
ending on March 31, 2018 (the “Applicable Period”). 
 
The FCC’s 2002 EEO Rule requires that this Report contain the following information: 
 

1. A list of all full-time vacancies filled by the Stations comprising the Station Employment 
Unit during the Applicable Period; 

2. For each such vacancy, the recruitment sources utilized to fill the vacancy (including, if 
applicable, organizations entitled to notification pursuant to Section 73.2080(c)(1)(iii) of 
the new EEO Rule, which should be separately identified), identified by name, address, 
contact person and telephone number; 

3. The recruitment source that referred the hiree for each full-time vacancy during the 
Applicable Period; 

4. Data reflecting the total number of persons interviewed for full-time vacancies during the 
Applicable Period and the total number of interviewees referred by each recruitment 
source utilized in connection with such vacancies; and 

5. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) 
of the FCC Rules.  

 
Below is a recapitulation of the vacancies and recruitment activities and supplemental outreach 
initiatives that were undertaken for the Paducah SEU by Bristol Broadcasting Company during 
the Applicable Period of this Annual Equal Employment Opportunity Report. 
 

 
1

  While the community of license of Station WKYX-FM is in Illinois (Golconda) this Annual EEO Public 
File Report was prepared and filed on the anniversary date of the filing of the licensee renewal 
applications for commonly owned Stations WKYQ(FM), WDDJ(FM), WKYX(AM), WPAD(AM), 
WNGO(AM), WLLE(FM), WZYK(FM), and WDXR(AM) whose communities of license are in Kentucky as 
is permitted by the Commission’s policies for station employment units comprised of stations whose cities 
of license are in two or more states.   
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Vacancy Information 
 
A total of 5 full-time vacancies were filled for the Paducah Station Employment Unit during the 
Applicable Period of this Report. Each of the 5 vacancies and the recruitment source of the 
hiree for each position is charted below: 
 
 

Full-Time Position Filled by Job Title Recruitment Source of Hiree 
Sales Representative 2 Indeed.com 
Sales Representative2 Word-of-Mouth (Walk-in Applicant) 
Air Personality AllAccess.com 
Sales Representative  Indeed.com 
News Reporter Word-of-Mouth (Walk-in Applicant) 

 
Total number of persons interviewed during Applicable Period:  24 

 

Recruitment Source Information 
 
During the Applicable Period of this Report recruitment notices for each of the full-time 
vacancies were sent to all Specialized Recruitment Sources and Organizations Requesting 
Notice. Notices for each full-time vacancy were posted on bulletin boards at the offices of Bristol 
Broadcasting Company (the SEU offices) and were posted on the websites of each of the 
stations in the Station Employment Unit. Announcements seeking qualified sales representative 
candidates were also posted on Indeed.com, an online recruitment source. The Air Personality 
vacancy was also posted on AllAccess.com, a broadcast industry website that maintains a job 
opportunity listed that is used by many who are seeking employment in the radio broadcasting 
field. Each of these notices or communications emphasized that Bristol Broadcasting Company 
is an equal opportunity employer. Information about openings was also made available at local 
career fairs by members of management of the Paducah SEU.  
 
 
 
 
 

Specialized Recruitment Sources 
 
Notice of each full-time job opening was sent to each of the entities on the SEU’s list of 
Specialized Recruitment Sources. Below is a listing of the Specialized Recruitment Sources 
utilized by Bristol Broadcasting Company for each vacancy. Along with notice of each vacancy a 
request that the notice be propagated to qualified job seekers was also sent.  
     

 
2  Two Sales Representative positions were filled during this same recruitment period and using the same 
pool of applicants. 
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Asbury College 
Attention: Donna Flanigan 
1 Macklem Drive 
Wilmore, KY 40390 
Phone: (859) 858-3511 

Western Kentucky University 
Attention: Peter Bryant 
1 Big Red Way 
Bowling Green, KY 42101 
Phone: (270) 745-5489 

Christ Temple Apostolic Church 
Attention: Anthony Walton 
523 North 12th Street 
Paducah, KY 42001 
Phone: (270) 575-3823 

Pad Business & Professional Women 
Attention: Audrey Lee 
825 Madison Street 
Paducah, KY 42001 
Phone: (270) 210-5195  

Greater Lincoln Height Baptist Church 
Attention: Rev. Alfred Anderson 
1324 Bloomfield Avenue 
Paducah, KY 42001 
Phone: (270) 442-0070 

Greater Love Baptist Church 
Attention: W. G. Harvey 
1249 N. 12th Street 
Paducah, KY 42001 
Phone: (270) 443-7161 

Harrison Street Baptist Church 
Attention: James Hudson 
1126 Harrison Street 
Paducah, KY 42001 
Phone: (270) 442-8946 

Women’s Club of Paducah 
Attention: Merryman Kemp 
309 N. 8th Street 
Paducah, KY 42001-1029 
Phone: (270) 442-4134 

Margaret Hank Memorial  
Attention: Debbie Hayes 
1526 Park Avenue 
Paducah, KY 42001 
Phone: (270) 443-3680 

Moody Bible Institute of Chicago 
Attention: Patrick Friedline 
820 N. La Salle Blvd. 
Chicago, IL 60610  
Phone: (312) 329-4000 

Mount Moriah MBC 
Attention: Deborah Spaulding 
P. O. Box 2831 
Paducah, KY 42002 
Phone: (270) 443-3714 

Murray State University 
Attention: Dr. Debbie Owens 
116-B Wilson Hall 
Murray, KY 42071 
Phone: (270) 809-6318 

NAACP Job Bank 
Attention: J. W. Cleary 
505 S. 8th Street 
Paducah, KY 42003 
Phone: (270) 443-5430 

Oakalone Christian Church 
Attention: Tevis Shaw 
P. O. Box 246 
West Paducah, KY 42086 
Phone: (270) 442-8644 

Career Services Office MSU 
Attention: Marlo Rhodes  
210 Ordway Hall 
Murray, KY 42071 
Phone: (270) 575-3498 

Paducah Housing Authority 
Attention: Arthur Davenport 
2330 Ohio Street 
Paducah, KY 42003 
Phone: (270) 443-3634 

Paducah Human Rights Commission 
Attention: Stan Beauchamp 
300 south 5th Street 
Paducah, KY 42001 
Phone: (270) 444-8644 

University of Tennessee 
Attention: :Rodney Freed 
305 Gooch Hall 
Martin, TN 38238 
Phone: (731) 881-7532 

Washington Street Baptist Church 
Attention: Kathy Harris  
721 Washington Street 
Paducah, KY 42001 
Phone: (270) 442-8033 

Ware Memorial C.O.G.I.C. 
Attention: Virginia McClure 
1145 North 11th Street 
Paducah, KY 42001 
Phone: (270) 575-0960 

Kentucky Broadcasters Association 
Website Job Bank 
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Organizations Requesting Notice 
 
For each full-time vacancy during the Applicable Period, notice of the job openings was sent to 
the following organizations that had requested notice of such openings: 
       

Easter Seals Employment Connection 
Attention: Lisa Carrico 
2229 Mildred Street 
Paducah, KY 42001 
Phone: (270) 444-9680 

West Kentucky Community College 
Attention: Paula Afmon 
P. O. Box 7380 
Paducah, KY 42002 
Phone: (270) 534-3425 

Shawnee Community College 
Attention: Leslie Cornelious-Weldon 
8364 Shawnee College Road 
Ullin, IL 62992 
Phone: (618) 634-3337 

McCracken Community Career Endowment 
Attention: Judy Calhoun 
401 Kentucky Avenue, Suite FR2 
Paducah, KY 42001 
Phone: (270) 444-6962 

JU Kevil 
Melissa Parchman 
Via email  
mparchman@jukevil.com 
Phone (270) 247-5396 

 

 
Analysis of Interviewees by Source 
 
Bristol Broadcasting Company made an analysis of the number of interviewees that was 
provided by recruitment source during the Applicable Period of this Report. That analysis is 
charted below: 
 

Word-of-Mouth (Walk-in Applicant) 
Number of Interviewees Provided: 3 
 

Indeed.com 
Number of Interviewees Provided: 9 
 

SEU Station(s) Website(s) 
Number of Interviewees Provided: 6 
 

AllAccess.com 
Number of Interviewees Provided: 1 
 

Job Fair 
Number of Interviewees Provided: 1 
 

SEU Stations Bulletin Boards 
Number of Interviewees Provided: 4 
 

   

 

Chart Showing Total Number Interviewees by Source for Each Vacancy 

Full-Time Position  Recruitment Sources of Interviewees Total Referred by Source 

Sales Representative 3 

Indeed.com 
Word of Mouth (Walk-in Applicant) 
Job Fair(s) 
SEU Stations’ Websites 

5 
1 
1 
1 

Sales Representative 3 (See above) (See above) 
Air Personality 

AllAccess.com 
SEU Stations’ Office Bulletin Boards 

1 
2 

Sales Representative 
Indeed.com 
Word of Mouth (Walk-in Applicant) 

4 
2 

News Reporter 
SEU Stations’ Websites 
SEU Stations’ Office Bulletin Boards 

2 
5 

 
Total number of persons interviewed during Applicable Period:  24 
 

 
3  Two Sales Representative positions were filled during this same recruitment period and using the same 
pool of applicants. Data from both vacancies was tabulated and shown together. 
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Supplemental Outreach Initiatives 
 
Throughout the Applicable Period, Bristol Broadcasting Company undertook several 
Supplemental Outreach Initiatives to increase awareness of employment opportunities in the 
broadcasting industry and with the Paducah SEU. Below is a listing of Supplemental Outreach 
Initiatives accomplished during this reporting period. 
 

 McCracken County High School College/Career Fair  On March 30, 2017, the 
Paducah SEU participated in the McCracken County High School College/Career Fair 
on the campus of McCracken County High School. SEU Program Director Steve 
Schwetman manned a booth and handed out pre-printed brochures about employment 
opportunities in radio broadcasting and with Bristol Broadcasting Company. The event 
was open to all freshmen, sophomores, juniors, and seniors at the high school. 
Schwetman also discussed internship opportunities with the Paducah SEU with anyone 
who was interested. He also answered any questions posed by the students about the 
broadcasting industry and career opportunities.  He also emphasized the Paducah 
SEU’s equal employment policies. 
 

 Murray State University Fall Career Fair  The Paducah SEU participated in the Murray 
State University Fall Career Fair on October 10, 2017. SEU Program Director Jeff 
Lawrence manned a booth and handed out pre-printed brochures about employment 
opportunities in radio broadcasting and with Bristol Broadcasting Company. Current 
openings as well as internship opportunities with the Paducah SEU were also advertised 
at the career fair, and applications from interested persons were taken. Lawrence 
answered any questions posed by those attending. Persons interested in a career in 
radio advertising sales were invited to take an online quiz designed to help ascertain 
one’s aptitude for selling.  
 

 SCC Annual Job Fair  The Paducah SEU participated in the SCC Annual Job Fair at 
Shawnee Community College Career Services Center on March 23, 2018. The event 
was open to the public. Shane Parker manned a booth for the Paducah SEU at the 
event and handed out pre-printed brochures about employment opportunities in radio 
broadcasting and with Bristol Broadcasting Company. Current openings and internship 
opportunities with the Paducah SEU were also advertised at the career fair, and 
applications from interested persons were taken. Parker answered questions posed by 
those attending. 
 

 Murray State University Spring Career Fair  The Paducah SEU participated in the 
Murray State University Spring Career Fair on March 6, 2018. SEV Program Director 
Jeff Lawrence manned a booth and handed out pre-printed brochures about 
employment opportunities in radio broadcasting and with Bristol Broadcasting Company. 
Current openings as well as internship opportunities with the Paducah SEU were also 
advertised at the career fair, and applications from interested persons were taken. 
Lawrence answered any questions posed by those attending. Persons interested in a 
career in radio advertising sales were invited to take an online quiz designed to help 
ascertain one’s aptitude for selling.  
 

 Entities Helping Job Seekers Outreach Throughout the Applicable Period of this 
report the Stations of the Paducah SEU aired announcements to notify organizations 
that regularly assist job seekers that they can be added to a list of entities that receive 
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information about of job vacancies at the SEU. These announcements were designed to 
provide greater awareness of job opportunities with Bristol Broadcasting Company.  

 
Bristol Broadcasting Company, Inc., remains committed to providing employment opportunities 
to all qualified applicants without regard to race, color, national origin, religion, or gender and 
will continue to pursue new ways and means of more widely disseminating information 
regarding job vacancies with the company. 
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Bristol Broadcasting Company, Inc. 
Stations WKYQ(FM), WDDJ(FM), WKYX(AM), WPAD(AM),  

WNGO(AM), WLLE(FM), WKYX-FM, WZYK(FM), and WDXR(AM) 
Comprising the Paducah Station Employment Unit 

Annual EEO Public File Report 
For the period of April 1, 2018 – March 31, 2019 

 
 
The purpose of this Equal Employment Opportunity Public File Report (“Report”) is to comply 
with the Federal Communications Commission’s 2002 EEO Rule – 47 C.F.R. Section 
73.2080(c)(6). This Report has been prepared on behalf of the Station Employment Unit (“SEU” 
or “Paducah SEU”) that is comprised of the above captioned stations (all licensed to Bristol 
Broadcasting Company, Inc.) and has been placed in the Public Inspection Files of these 
stations and posted on their websites as required.1 
 
The information contained in this Report covers the time period beginning on April 1, 2018, and 
ending on March 31, 2019 (the “Applicable Period”). 
 
The FCC’s 2002 EEO Rule requires that this Report contain the following information: 
 

1. A list of all full-time vacancies filled by the Stations comprising the Station Employment 
Unit during the Applicable Period; 

2. For each such vacancy, the recruitment sources utilized to fill the vacancy (including, if 
applicable, organizations entitled to notification pursuant to Section 73.2080(c)(1)(iii) of 
the new EEO Rule, which should be separately identified), identified by name, address, 
contact person and telephone number; 

3. The recruitment source that referred the hiree for each full-time vacancy during the 
Applicable Period; 

4. Data reflecting the total number of persons interviewed for full-time vacancies during the 
Applicable Period and the total number of interviewees referred by each recruitment 
source utilized in connection with such vacancies; and 

5. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) 
of the FCC Rules.  

 
Below is a recapitulation of the vacancies and recruitment activities and supplemental outreach 
initiatives that were undertaken for the Paducah SEU by Bristol Broadcasting Company during 
the Applicable Period of this Annual Equal Employment Opportunity Report. 
 

 
1

  While the community of license of Station WKYX-FM is in Illinois (Golconda) this Annual EEO Public 
File Report was prepared and filed on the anniversary date of the filing of the licensee renewal 
applications for commonly owned Stations WKYQ(FM), WDDJ(FM), WKYX(AM), WPAD(AM), 
WNGO(AM), WLLE(FM), WZYK(FM), and WDXR(AM) whose communities of license are in Kentucky as 
is permitted by the Commission’s policies for station employment units comprised of stations whose cities 
of license are in two or more states.   
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Vacancy Information 
 
A total of 5 full-time vacancies2 were filled for the Paducah Station Employment Unit during the 
Applicable Period of this Report. Each of the 5 vacancies and the recruitment source of the 
hiree for each position is charted below: 
 
 

Full-Time Position Filled by Job Title Recruitment Source of Hiree 
Accounting Clerk  SEU Stations’ Office Bulletin Boards 
Sales Representative Word of Mouth (Walk-in Applicant) 
Sales Representative Word of Mouth (Walk-in Applicant) 
Sales Representative  Word of Mouth (Walk-in Applicant) 
Sales Representative Word of Mouth (Walk-in Applicant) 

 
Total number of persons interviewed during Applicable Period:  27 

 
Recruitment Source Information 
 
During the Applicable Period of this Report recruitment notices for each of the full-time 
vacancies were sent to all Specialized Recruitment Sources and Organizations Requesting 
Notice. Notices for each full-time vacancy were posted on bulletin boards at the offices of Bristol 
Broadcasting Company (the SEU offices) and were posted on the websites of each of the 
stations in the Station Employment Unit. Announcements about four of the vacancies were also 
posted on Indeed.com, an online recruitment source. Linked In, a national web-based 
networking site, and Facebook, a national social networking site, were also utilized to extend the 
reach of the notices for some of the sales representative positions. Each notice and 
communication regardless where it was posted emphasized that Bristol Broadcasting Company 
is an equal opportunity employer. Information about openings was also made available at local 
career fairs by members of management of the Paducah SEU.  
 

Specialized Recruitment Sources 
 
Notice of each full-time job opening was sent to each of the entities on the SEU’s list of 
Specialized Recruitment Sources. Below is a listing of the Specialized Recruitment Sources 
utilized by Bristol Broadcasting Company for each vacancy. Along with notice of each vacancy a 
request that the notice be propagated to qualified job seekers was also sent.  
     

Asbury College 
Attention: Donna Flanigan 
1 Macklem Drive 
Wilmore, KY 40390 
Phone: (859) 858-3511 

Western Kentucky University 
Attention: Peter Bryant 
1 Big Red Way 
Bowling Green, KY 42101 
Phone: (270) 745-5489 

Christ Temple Apostolic Church 
Attention: Anthony Walton 
523 North 12th Street 
Paducah, KY 42001 
Phone: (270) 575-3823 

 
2 A sixth recruitment period was commenced during the applicable period, but no new hire was made as a 
result of the recruitment activities. 
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Pad Business & Professional Women 
Attention: Audrey Lee 
825 Madison Street 
Paducah, KY 42001 
Phone: (270) 210-5195  

Greater Lincoln Height Baptist Church 
Attention: Rev. Alfred Anderson 
1324 Bloomfield Avenue 
Paducah, KY 42001 
Phone: (270) 442-0070 

Greater Love Baptist Church 
Attention: W. G. Harvey 
1249 N. 12th Street 
Paducah, KY 42001 
Phone: (270) 443-7161 

Harrison Street Baptist Church 
Attention: James Hudson 
1126 Harrison Street 
Paducah, KY 42001 
Phone: (270) 442-8946 

Women’s Club of Paducah 
Attention: Merryman Kemp 
309 N. 8th Street 
Paducah, KY 42001-1029 
Phone: (270) 442-4134 

Margaret Hank Memorial  
Attention: Debbie Hayes 
1526 Park Avenue 
Paducah, KY 42001 
Phone: (270) 443-3680 

Moody Bible Institute of Chicago 
Attention: Patrick Friedline 
820 N. La Salle Blvd. 
Chicago, IL 60610  
Phone: (312) 329-4000 

Mount Moriah MBC 
Attention: Deborah Spaulding 
P. O. Box 2831 
Paducah, KY 42002 
Phone: (270) 443-3714 

Murray State University 
Attention: Dr. Debbie Owens 
116-B Wilson Hall 
Murray, KY 42071 
Phone: (270) 809-6318 

NAACP Job Bank 
Attention: J. W. Cleary 
505 S. 8th Street 
Paducah, KY 42003 
Phone: (270) 443-5430 

Oakalone Christian Church 
Attention: Tevis Shaw 
P. O. Box 246 
West Paducah, KY 42086 
Phone: (270) 442-8644 

Career Services Office MSU 
Attention: Marlo Rhodes  
210 Ordway Hall 
Murray, KY 42071 
Phone: (270) 575-3498 

Paducah Housing Authority 
Attention: Arthur Davenport 
2330 Ohio Street 
Paducah, KY 42003 
Phone: (270) 443-3634 

Paducah Human Rights Commission 
Attention: Stan Beauchamp 
300 south 5th Street 
Paducah, KY 42001 
Phone: (270) 444-8644 

University of Tennessee 
Attention: :Rodney Freed 
305 Gooch Hall 
Martin, TN 38238 
Phone: (731) 881-7532 

Washington Street Baptist Church 
Attention: Kathy Harris  
721 Washington Street 
Paducah, KY 42001 
Phone: (270) 442-8033 

Ware Memorial C.O.G.I.C. 
Attention: Virginia McClure 
1145 North 11th Street 
Paducah, KY 42001 
Phone: (270) 575-0960 

Kentucky Broadcasters Association 
Website Job Bank 

 
 
Organizations Requesting Notice 
 
For each full-time vacancy during the Applicable Period, notice of the job openings was sent to 
the following organizations that had requested notice of such openings: 
       

Easter Seals Employment Connection 
Attention: Lisa Carrico 
2229 Mildred Street 
Paducah, KY 42001 
Phone: (270) 444-9680 

West Kentucky Community College 
Attention: Paula Afmon 
P. O. Box 7380 
Paducah, KY 42002 
Phone: (270) 534-3425 

Shawnee Community College 
Attention: Leslie Cornelious-Weldon 
8364 Shawnee College Road 
Ullin, IL 62992 
Phone: (618) 634-3337 

McCracken Community Career Endowment 
Attention: Judy Calhoun 
401 Kentucky Avenue, Suite FR2 
Paducah, KY 42001 
Phone: (270) 444-6962 

JU Kevil 
Melissa Parchman 
Via email  
mparchman@jukevil.com 
Phone (270) 247-5396 
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Analysis of Interviewees by Source 
 
Bristol Broadcasting Company made an analysis of the number of interviewees that was 
provided by recruitment source during the Applicable Period of this Report. That analysis is 
charted below: 
 

Word-of-Mouth (Walk-in Applicant) 
Number of Interviewees Provided: 8 
 

Indeed.com 
Number of Interviewees Provided: 11 
 

SEU Stations Bulletin Boards 
Number of Interviewees Provided: 1 
 

Linked In 
Number of Interviewees Provided: 1 
 

Job Fair 
Number of Interviewees Provided: 1 
 

Facebook 
Number of Interviewees Provided: 5 
 

   

 

Chart Showing Total Number Interviewees by Source for Each Vacancy 

Full-Time Position  Recruitment Sources of Interviewees Total Referred by Source 
Accounting Clerk  

Indeed.com 
SEU Stations’ Office Bulletin Boards 

4 
1 

Sales Representative  
Indeed.com 
Word of Mouth (Walk-in Applicant) 
Job Fair(s) 

2 
1 
1 

Sales Representative 

Indeed.com 
Word of Mouth (Walk-in Applicant) 
Linked In 
Facebook  

4 
3 
1 
1 

Sales Representative 
Indeed.com 
Word of Mouth (Walk-in Applicant) 

3 
1 

Sales Representative 
Facebook 
Word of Mouth (Walk-in Applicant) 

4 
1 

 
Total number of persons interviewed during Applicable Period:  27 
 

Supplemental Outreach Initiatives 
 
Throughout the Applicable Period, Bristol Broadcasting Company undertook several 
Supplemental Outreach Initiatives to increase awareness of employment opportunities in the 
broadcasting industry and with the Paducah SEU. Below is a listing of Supplemental Outreach 
Initiatives accomplished during this reporting period. 
 

 Internship – Murray State University  The Paducah SEU established an internship 
with a student from Murray State University that ran September 2018 through December 
2018. The intern observed the staff of the SEU stations as they performed their regular 
duties. He also was given hands-on training in the operation of some of the station 
equipment and “shadowed” employees in several daily tasks. Members of management 
also discussed career opportunities in broadcasting and Bristol’s EEO policy with the 
intern. 
 

 Murray State Advertising Class  Paducah SEU General Manager Jamie Futrell gave a 
recruitment lecture at Murray State University on November 1, 2018.  He spoke to the 
students in Dr. Bob Valentine’s Advertising Media Sales class.  During the lecture, 



Annual EEO Public File Report 
Paducah Station Employment Unit 

Bristol Broadcasting Company, Inc. 
April 1, 2019 

Page 5 

Futrell described the position of radio account executive in detail as well touching on 
on-air and news positions.  He discussed current openings as well as internship 
opportunities with the Paducah SEU.  Futrell also answered questions posed by the 
students  
 

 Murray State University Fall Career Fair  The Paducah SEU participated in the Murray 
State University Spring Career Fair on March 5, 2019. General Manager Jamie Futrell 
and Digital Promotions Director Karie Thornton manned a booth and handed out 
pre-printed brochures about employment opportunities in radio broadcasting and with 
Bristol Broadcasting Company. Current openings and internship opportunities with the 
Paducah SEU were also advertised at the career fair, and applications from interested 
persons were taken. Futrell and Thornton answered any questions posed by those 
attending.  

 
 Shawnee Community College Annual Job Fair  Members of the Paducah SEU 

participated in the Shawnee Community College Career Services Center Annual Job 
Fair on March 20, 2019. This job fair event was open to the public. Shane Parker from 
the Paducah SEU manned a booth and handed out pre-printed brochures about 
employment opportunities in radio broadcasting and with Bristol Broadcasting Company. 
Current openings and internship opportunities with the Paducah SEU were posted at the 
career fair, and applications from interested persons were taken. Parker answered all 
questions posed by those attending. 
 

 McCracken County High School College/Career Fair  On March 29, 2019, the 
Paducah SEU was represented at the McCracken County High School College/Career 
Fair.  A. J. Martin, SEU Promotions Director, attended the event which was open to all 
freshmen, sophomores, juniors, and seniors at the high school.  Martin manned a booth 
and handed out pre-printed brochures about employment opportunities in radio 
broadcasting and with Bristol Broadcasting Company. Current internship opportunities 
with the Paducah SEU were also advertised at the event. SEU General Manager Jamie 
Futrell also attended the event. Futrell and Martin engaged with students about the 
broadcast industry and answered questions about career opportunities with Bristol 
Broadcasting Company.   
 

 Entities Helping Job Seekers Outreach  During the Applicable Period of this report the 
Stations of the Paducah SEU aired announcements to notify organizations that regularly 
assist job seekers that they can be added to a list of entities that receive information 
about of job vacancies at the SEU. These announcements were designed to provide 
greater awareness of job opportunities with Bristol Broadcasting Company.  

 
Bristol Broadcasting Company, Inc., remains committed to providing employment opportunities 
to all qualified applicants without regard to race, color, national origin, religion, or gender and 
will continue to pursue new ways and means of more widely disseminating information 
regarding job vacancies with the company. 
 

 



 
Statement in Response to Notice of Audit of 

Equal Employment Opportunity Program 
In response to the Federal Communications Commission’s 

letter dated June 13, 2019 

WDDJ(FM) 
Facility ID number: 54719 

Bristol Broadcasting Company, Inc., Licensee 
 
 
 
 
 
 
 
 

Exhibit D 
 

Copies of Advertisements, Bulletins, and other 
Communications Announcing Full-time Openings 

For Positions Filled During the EEO Annual Reporting Periods 2018 and 2019 
 

Copies of the advertisements, bulletins, website postings, and other communications announcing each of 
the full-time positions that were filled during the applicable periods covered by the SEU’s 2018 and 2019 
Annual EEO Public File Reports are include herewith. Copies of the notices are sorted by vacancy and the 

dates of each notice are supplied. Announcements sent to organizations that have notified the SEU that they 
want to be notified of job vacancies at the SEU are included and identified separately. 

 
 
 
 
 

 
 
 
 

WDDJ(FM) is part of Bristol Broadcasting Company’s Paducah Station Employment Unit which also 
includes stations WKYQ(FM), WKYX(AM), WPAD(AM), WNGO(AM), WLLE(FM), WKYX-FM, 

WZYK(FM), and WDXR(AM). 
  



 
 
 
 
 
 
 
 

2018 EEO Annual Public File Report 
 

Full-Time Vacancy Information 
 

The following are dated copies of the advertisements, bulletins,  
website postings, advertising confirmations,  

and other communications announcing: 
 

Sales Representative - Position Filled May 15, 2017 
 
 

These bulletins, advertisements, website postings, and other communications were posted or sent to all 
Specialized Recruitment Sources and Organizations Requesting Notice (separately identified). Notices for 
each full-time vacancy were posted on bulletin boards at the offices of Station Employment Unit and were 

posted on the websites of each of the stations in the Station Employment Unit. 
 

  























 
 
 
 
 
 
 
 

The following notices were sent to the 
Organizations Requesting Notice  

listed below: 
 

 

Easter Seals Employment Connection 
Attention: Lisa Carrico 
2229 Mildred Street 
Paducah, KY 42001 
Phone: (270) 444-9680 

West Kentucky Community College 
Attention: Paula Afmon 
P. O. Box 7380 
Paducah, KY 42002 
Phone: (270) 534-3425 

Shawnee Community College 
Attention: Leslie Cornelious-Weldon 
8364 Shawnee College Road 
Ullin, IL 62992 
Phone: (618) 634-3337 

McCracken Community Career Endowment 
Attention: Judy Calhoun 
401 Kentucky Avenue, Suite FR2 
Paducah, KY 42001 
Phone: (270) 444-6962 

JU Kevil 
Melissa Parchman 
Via email  
mparchman@jukevil.com 
Phone (270) 247-5396 

 

  





 
 
 
 
 
 
 

2018 EEO Annual Public File Report 
 

Full-Time Vacancy Information 
 

The following are dated copies of the advertisements, bulletins,  
website postings, advertising confirmations,  

and other communications announcing: 
 

Sales Representative - Position Filled August 15, 2017 
Sales Representative - Position Filled October 3, 2017 

Note: Two similar Sales Representative Positions were filled using the same 
recruitment activities during a sixty-day period. 

 
 

These bulletins, advertisements, website postings, and other communications were posted or sent to all 
Specialized Recruitment Sources and Organizations Requesting Notice (separately identified). Notices for 
each full-time vacancy were posted on bulletin boards at the offices of Station Employment Unit and were 

posted on the websites of each of the stations in the Station Employment Unit. 
 

  

















 
 
 
 
 
 
 
 

The following notices were sent to the 
Organizations Requesting Notice  

listed below: 
 

 

Easter Seals Employment Connection 
Attention: Lisa Carrico 
2229 Mildred Street 
Paducah, KY 42001 
Phone: (270) 444-9680 

West Kentucky Community College 
Attention: Paula Afmon 
P. O. Box 7380 
Paducah, KY 42002 
Phone: (270) 534-3425 

Shawnee Community College 
Attention: Leslie Cornelious-Weldon 
8364 Shawnee College Road 
Ullin, IL 62992 
Phone: (618) 634-3337 

McCracken Community Career Endowment 
Attention: Judy Calhoun 
401 Kentucky Avenue, Suite FR2 
Paducah, KY 42001 
Phone: (270) 444-6962 

JU Kevil 
Melissa Parchman 
Via email  
mparchman@jukevil.com 
Phone (270) 247-5396 

 

  





 
 
 
 
 
 
 
 

2018 EEO Annual Public File Report 
 

Full-Time Vacancy Information 
 

The following are dated copies of the advertisements, bulletins,  
website postings, advertising confirmations,  

and other communications announcing: 
 

Air Personality - Position Filled October 2, 2017 
 
 

These bulletins, advertisements, website postings, and other communications were posted or sent to all 
Specialized Recruitment Sources and Organizations Requesting Notice (separately identified). Notices for 
each full-time vacancy were posted on bulletin boards at the offices of Station Employment Unit and were 

posted on the websites of each of the stations in the Station Employment Unit. 
 

  







 
 
 
 
 
 
 
 

The following notices were sent to the 
Organizations Requesting Notice  

listed below: 
 

 

Easter Seals Employment Connection 
Attention: Lisa Carrico 
2229 Mildred Street 
Paducah, KY 42001 
Phone: (270) 444-9680 

West Kentucky Community College 
Attention: Paula Afmon 
P. O. Box 7380 
Paducah, KY 42002 
Phone: (270) 534-3425 

Shawnee Community College 
Attention: Leslie Cornelious-Weldon 
8364 Shawnee College Road 
Ullin, IL 62992 
Phone: (618) 634-3337 

McCracken Community Career Endowment 
Attention: Judy Calhoun 
401 Kentucky Avenue, Suite FR2 
Paducah, KY 42001 
Phone: (270) 444-6962 

JU Kevil 
Melissa Parchman 
Via email  
mparchman@jukevil.com 
Phone (270) 247-5396 

 

  





 
 
 
 
 
 
 
 

2018 EEO Annual Public File Report 
 

Full-Time Vacancy Information 
 

The following are dated copies of the advertisements, bulletins,  
website postings, advertising confirmations,  

and other communications announcing: 
 

News Reporter - Position Filled February 12, 2018 
 
 

These bulletins, advertisements, website postings, and other communications were posted or sent to all 
Specialized Recruitment Sources and Organizations Requesting Notice (separately identified). Notices for 
each full-time vacancy were posted on bulletin boards at the offices of Station Employment Unit and were 

posted on the websites of each of the stations in the Station Employment Unit. 
 

  











 
 
 
 
 
 
 
 

The following notices were sent to the 
Organizations Requesting Notice  

listed below: 
 

 

Easter Seals Employment Connection 
Attention: Lisa Carrico 
2229 Mildred Street 
Paducah, KY 42001 
Phone: (270) 444-9680 

West Kentucky Community College 
Attention: Paula Afmon 
P. O. Box 7380 
Paducah, KY 42002 
Phone: (270) 534-3425 

Shawnee Community College 
Attention: Leslie Cornelious-Weldon 
8364 Shawnee College Road 
Ullin, IL 62992 
Phone: (618) 634-3337 

McCracken Community Career Endowment 
Attention: Judy Calhoun 
401 Kentucky Avenue, Suite FR2 
Paducah, KY 42001 
Phone: (270) 444-6962 

JU Kevil 
Melissa Parchman 
Via email  
mparchman@jukevil.com 
Phone (270) 247-5396 

 

  





 
 
 
 
 
 
 
 

2019 EEO Annual Public File Report 
 

Full-Time Vacancy Information 
 

The following are dated copies of the advertisements, bulletins,  
website postings, advertising confirmations,  

and other communications announcing: 
 

Accounting Clerk - Position Filled April 23, 2018 
 
 

These bulletins, advertisements, website postings, and other communications were posted or sent to all 
Specialized Recruitment Sources and Organizations Requesting Notice (separately identified). Notices for 
each full-time vacancy were posted on bulletin boards at the offices of Station Employment Unit and were 

posted on the websites of each of the stations in the Station Employment Unit. 
 

  

































 
 
 
 
 
 
 
 

The following notices were sent to the 
Organizations Requesting Notice  

listed below: 
 

 

Easter Seals Employment Connection 
Attention: Lisa Carrico 
2229 Mildred Street 
Paducah, KY 42001 
Phone: (270) 444-9680 

West Kentucky Community College 
Attention: Paula Afmon 
P. O. Box 7380 
Paducah, KY 42002 
Phone: (270) 534-3425 

Shawnee Community College 
Attention: Leslie Cornelious-Weldon 
8364 Shawnee College Road 
Ullin, IL 62992 
Phone: (618) 634-3337 

McCracken Community Career Endowment 
Attention: Judy Calhoun 
401 Kentucky Avenue, Suite FR2 
Paducah, KY 42001 
Phone: (270) 444-6962 

JU Kevil 
Melissa Parchman 
Via email  
mparchman@jukevil.com 
Phone (270) 247-5396 

 

  




